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Dear Vikas,

We are delighted to welcome you to Just Dial and wish YOu a great career with s

Reference to our recent discussions, we
, We are pleased i ifi
Consultant on the following terms and COndizons- to appoint you as Certified Internet

Your Employee Code is 10139078,

1. Date of Joining and Place of Work

:our date_ of joining the employment with Just Dial is 27-04-2023 and your place of posting is
aramati. The Company reserves its right to transfer you to any other location within India or
abroad and to any of its s

. \a ubsidiaries or associate companies. You shall abide by the rules and
regulations pertaining to the entity where you are posted.

2. Compensation

Y OoLr consolidated compensation per annum on Cost to Company basis is INR 276000 (Two lakh
seventy six thousand only),which is detailed in the Annexure. The payments of monthly

remuneration, incentive and other payouts are subject to you achieving Performance Levels in

accordance with performance policy and company policy which will be intimated to you from time to
time.

The celalls of your compensation are as follows:

-+ CTC per month - First 3 months - Rs. 18400/-

® CTC per month - 4th month onwards - Rs. 23000/

3. Retention Bonus* - Payable at the end of 4 months - Rs.13800/-
4. Total CTC per annum - Rs. 276000/
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*You will be eligible for Salary revision & Retention bonus on successful completion of 4

‘ i ' igi ill the salary pa
morths and being active in the system (Resigned / Notice serving not eligible) t ry pay
date(4th month)

Further details are given in the Annexure.

: . - nicated from
Incentive or Bonus payout is governed by incentive payout ppllcy cwculatetd gntljucéci)r:nm;m o
time to time. The company reserves the right to hold any variable paymen $ including, "

1o 1 eformance linked incentives/performance based bonuses at its discretion, in case y

Mbloyment with company is not active or under notice period on the Incentive payout date. Further,
Incentive payout during the notice period shall be determined by the company.

e

3. Probation (od
You shall be on probation for g period of six months from the date of your joining. On satisfactory
completion of the probationary period, your services will be confirmed in writing. You will deem to be

in probation until issuance of confirmation letter.

4. Hours of Work

You shall abide Dy the policy on working days and working hours as applicable to you and this can

be reviewed from time to time based on business exigencies. You shall have no objection to working

on shifts or staggered shift duty hours, if required.

"Accepted By"

L 2

Mpmey

vikas prakash more
29-04-2023 10:04:15





{ "type": "Document", "isBackSide": false }


{ "type": "Form", "isBackSide": false }

