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Dear Prarthana Vhorao
t! S, Ccn-guiel Sciencel
-11 cc{legE Baranrati

Candidate {D - 11262E46

Thank you lor exploring career oppcrrtuniiies wiffr Cognizsnt Technology Solutions lndia Private Lirnited
("Cognizant").You ha're succexfullT cle;red our inilial sebclion pro*ers and we rre pleased lo rnake you
an ofier cl empiolrneni. This ofer is based on your profile and prrformance in fie seleetion process.

You ha'.'e been selecled torihe position of Programmer Trginee

Dr.dng'7our probation period oi 1? nronths, rutricfi includes your fainirg program, you rvill be entilled to .rn
n'rnual Total Remuneratisn {ATR) *f II,JR 251,999/-. This includes an .rnnurl targel incenlive *f IHR {2,000
/- s u,ell as Cogniianl's conttibution of INR {9,50fl1 tswards benetits suci as }dedical, ,l.ccidenl afld Life
lnsulnnce. Tile inr:enti/e amount nay v"rry, dependiog on Cogni:ants performance tnd your perform.:nce.
l^: othet details abart your c0mpetiiiicn are delalled in Compensation and Eenefils- Yolrcu*rpe*satian
is |tighly confidentlal and iIlbe need arises. you may disru$$ it ontg wilh your Manager,

On succes*ful contp'lellon*f the probation period. clearirqthe required faininp assessnents and sublectto
\'0u being pad of a delivery project, your Annual Tol.rl Renruneratlon iATR) r,roq.rld stand revised to fllR
P.s 2M,{{11-, This indudes:n annua} targel incentive of }}.lR !2,C00/- as yrell a* Cognhanf* conlnbuliun
leriards benefih such as Medlcdl, Accidenl and Life Insurance, as applcable.

Your appsinlmefitvrillbegovemed by ttrelernx and condilisrs +f enrployment as presented h Employrnent
Agreement. You urill al*c be gilverned by the olher rules, regul.rli*ns and pr&ctices 3n vogue amd tho*e that
'na7 change fronr tirne to time.
This ofier of enlploymeni b subjecl to your futilknenl uf other pre-requ.irenrenls ns dEtail*d rn this i*fler and
clher communicaiions shared vrilh you.

Please note:
' This app+intmenl is sutject lo sallsfactory profesrionirl reteretlf,e chechs and yru serui1ng a
'ninimurn ol 60-"6 aggregale (all subied taken in{a con*ideralioni nith no staruJing arears in your
G raduationlPcstGradualion.

This oferlrom CognEanl is vallJ for 3 rnonths and hence you are expected tu accept ordecline the nffer
ihrough $e company's snline poalat rvithin this tirne-pefi{d ln case v*e do not receirc any resporse fro.rn
'rou within Ihis tirne-p*riod, this Gffer sh.rll *trnd vrilhdrm,,'n and r,,ill be considered as vcid. Any ertensi*n tc
the ofler validlly rvilt he at the sote discrelion cf Eogni=ant
I Pricr to con:mencing enrployment with Cflgrriranl you must provide C,s_gniz.rnt with evidence *f your
rghi to r,r** in lndia and siher srmh docunenls as Cogllzant mi:y request.
3 ftiar to joining C+gnizanl, you murl successfully r:onrplete the prescribed lntemship or Cc'nlinuous
SHll DeveloFnrent {CSD) program as delailed trelol:

l: Cogni:ant, vre inuesi in skif and capabifitl develapnrent ol olr campus selects euen before they join us,
' tis is lhr,ough Cagnizant lnternship ard Continuous Sliill Developntent {CSD) pr*grafi- Tliese programs
i;;rses prirnadl? $n lecirnisal skills development, You *rru]d enroll in eliher 0f lh*se as per your rollege
::.t*s:es r','hlle in the final srmesler and ccntinue rrnth rkill buiiding until yflil join Ccrqni:ant. Thi: famrs a
:{,l..il }art ol yolr entploynrenl uiith CeSniralt. Your onlra*ding i'ri1h Ccgni.:ant lvould be prioriti:ed irased
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on the succe.$sful c*mplelion &f srrme. tn evenl of non-com$etion ol the lnlernship si C+ntinusus Skill

Llevel+pnrent progran]. Cog*i:ant may at rls sole dis*refon revcke iiis ofier of entployment.

J. 1 Cogni:"rnt lnternship.

ai C{rgnhanl tntemship is lor approximalety 3 to 6 montin brsed o* bilsine$s sftiHing requirements.

The perfcrrrnance during lnternship urould be nronilored lhrough lornral evafuations and revrarded rvith

monthly stipend. The stipend details vrould b+ natifred upcn your regislraUon for lntemship.

bi lnterns *re rovered"under Cogniianfs ealendar holillays .lnd need to rdhere v*itfi attendance

requirement* ind pre-approvals are ta be s+ught tovrards unavsidable Neave or hreak reques{s fiorn the
pmgram.

3.2 Coalinusus Shill Seveloprntrt {f;SD} ProErant:

al CSD progr;rm is r:flered throuEh a giatfcrrrn based engagemenl model comtined rvith integraled skill

assessment and c*rtifc.rlions as the CSB program completion crileria. Upon meeling he c*rnplelion cdteria

of the CSD prryrnm, enrofl*d candidates rvouH he e,ligible for a one-time C,ognlzailt CSD rervards post

joining C-agnizant. The f,ognizanl CSD retrard delaiXs would be provided afier y*ur enrcllment into the
progrim-

bt There uiould be:ero toler-rnce to malp{.rctiue$ and n:isconduct during lnlernship and CSD

engagr+ment. Any such misconduct vrould lead lo appropriale disciplinary action including lhe revocation of
this em$cryment ofler. Cogntrant reserres clauses regardhg IT in{rastruc{ure, il applic.rble and .:ccess to

inlormation and material af Cogflii"1ilt during the period and cou,ld modiry 0r imend lhe Ctgnizant lnlemshiP
and CSD prograrn terms and carditians lrom tlme to [r*e.

3.3 GenC Training Pmt lainlng:

at CogBfranl continues lo lnrr'est in si;il] building rr{ fie entryJevel lalent and GenC training is a fstm.rl

onthe-job lrainirE offered to trainee* hi$,Bd on the b*.rsiness specific shillinq needs. The term* afid c*nditioo$

olthis training wrll be qoverned by Cognizani GenC progmm guldelines.

b1 The Cagnnant lnlernship or t[re C*ntinuou* Skill De.rel*pnent {CSD} *ontplelion otay qualify as the

entry criteria lo the GenC lraining and i$ u$ed as basis tmvards your *lioc.rtion to proiecl#rotes,

Vt'e losk forxrard ls yau joining us. Shsuld y*u have arry further queslia*s or clarilications, Sease log inlc

httss://canrsus?Coonizanlcfi nirant"corn

Yours .*incerely,

For CognlzantTechnology Solution* [ndi, Pvt. Ltd"

--s*g-s I'
l,,1aya Sreekrn:;:r

Vice President- Flurnen flesources

i haue rerd lh* ofier. urderstood xnd accept the abovs menliofled term* and canditia*s.

Signaturel Sate:


