SPCL INFOTECH SERVICES PVT.LTD

Sncha Plaza, Office No-7,2nd Floor, Mumbai Banglore Highway Near
Church,Warje ,Pune-411058
spclHR@spclinfotech.com

OFFER LETTER

DATE: 23 July 2023

Dear Miss. Sakshi Khatake

We are pleased to welcome you to SPCL Infotech Services Pvt. Ltd. in the capacity of
Jr. Software Engineer. The Position will be based in Pune. Please note that
the employment terms contained in this letter are subject to the company policy conditions.

1. APPOINTMENT: -

Your date of appointment is effective from the date of joining which shall be as

soon as possible but not later than 15 days after the declaration of final year result.
Your appointment is subject to you, successfully clearing all subjects of your degree.
You will be on probation for a period of six months from the date of your joining. If

in the opinion of the company , you are found suitable in the appointed post, you
will be confirmed. You may be kept on hold for joining to the company which
depends upon the availability of the projects as per your specialty in domain.
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3. RESPONSIE

In view of your positiC I outside, you must be effectively , diligently
and to the best of your ab responsibilities and ensure results . You will
be expected to work extra hours in addition to be on holidays, achieve the above
whenever the job so requires.
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In this connection, you are advised not to engage in activities that have or will ha\(e
an adverse impact on the reputation / image and business of SPCL Infotech Services
Pvt. Ltd, whether directly or indirectly.

You will be required to undertake travel for the company work, for which you will be
reimbursed travel expenses as per the company policy applicable to you.

In connection with your employment and during the term of your employment, you
shall disclose and assign to SPCL Infotech Services Pvt. Ltd. as its exclusive
property , all developments developed or conceived by you solely or jointly with
others and shall comply with the policies of the company in relation to Intellectual
Property and be required to sign a separate agreement with the company.

4. CONFLICTS OF INTEREST: -

You are required to engage yourself exclusively in the work assigned by SPCL
Infotech Services Pwt. Ltd. and shall not take up any independent or individual
assignment. (Whether the same is part time or full time , in an advisory capacity or
otherwise) directly or indirectly without expressing written consent of your Manager.
You shall ensure that you shall not , directly or indirectly , engage in any activity or
have any interest in , or perform any services for any person who is involved in 3
activities, which are or shall be in conflict there with the interests of SPCL Infotech
Services Pvt. Lid.
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6. GENERAL. -

We trust that you have not provided us with any false declarations or will fully
suppressed any material information. If you have, you will be liable for removal from
service without notice. Please note that you are required to inform us if there any
agreements, oral or written, which you have entered into and which relate to your
commitments under this agreement.

Your employment terms may be specifically enforced legally, if required. In this
connection, if any of the provisions of this agreement are declared or found to be
void or unenforceable due to any reason whatsoever, the remaining provisions of
this agreement shall continue in full force and effect.

These employment terms supersede and replace any existing agreement or
understanding, if any, between SPCL Infotech Services Pvt. Ltd. and you
relating to the same subject matter.

You warrant that you are not prevented by court or by any other administrative or
judicial order from providing the services required under this agreement. In the event
that not a citizen of the country of posting, you should have a valid work permit to
work in the country of posting.

Your appointment / employment with the company are subject to you successfully

clearing a pre medical examination, The company reserves the right to withdraw this
offer based on the medical examination. :
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Please sign a copy C A FEtum it to the HR department as your

We would like to take this opportunity to welcome you to SPCL and trust that our
association will be rewarding. At the time of your joining, Please bring along the
following documents, which are essential for us to complete your joining formalities:
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Passport size Photographs (4 copy).

Copy of X, XII, Graduation, PG Degree/ Diploma / other Qualification Certificates.
10™ /12" leaving certificate.

Copy of Aadhaar card.

Copy of PAN card.

Copy of passport /Driving License for identity proof.

Relieving letter from previous company. .Salary slips of previous 3 months.
Details of bank account.

PNONBWN

With Regards,
For SPCL Infotech Services Pvt. Ltd.

t Qoo

Pritee Wagh
Chief Executive Officer

|, Sakshi Khatake hereby ac t the t*%&s and conditions of employment asoutlined
above here to.

O

(Signature of G Date: 23 July 2023
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